To:
From:
Date:
RE:

Central Nine Governing Board
Dr. David Edds, Director

August 14, 2014

Personnel Recommendations:

| am recommending the following:

High School Division Personnel Report

New Hire

1

10.

Edward Callico for the position of Auto Collision Repair Technology Instructor. Mr. Callico will be hired at the
standard 185 day teaching contract. Mr. Callico’s first day of employment will be July 28, 2014.

Renae Fife, current Career Guidance Counselor, for the position of English Integration Instructor. Ms. Fife will be
hired at the standard 185 day teaching contract. Ms. Fife’s first day as English Integration Instructor will be
August 11, 2014.

Karin Graves for the position of Student Services Coordinator. Ms. Graves will be hired at an annual salary of
$46,818.00 for 205 day contract (it will be prorated for the remainder of the 2014-2015 school year for 188
days). Thisis a non certified position. Benefits package available. Leave Benefits in accordance to Board Policy.
Christina Todd for the position of Special Education Instructor. Ms. Todd will be hired at the standard 185 day
teaching contract. Ms. Todd’s first day of employment will be July 28, 2014.

Joe Cougill for the position of % time Math/Science Integration Instructor. Mr. Cougill will be hired for 92.5 days
at the regular teaching contract rate. Mr. Cougill’s first day of employment will be August 12, 2014.

Jeffrey Millikin for the position of Electronics & Computer Technology Instructor. Mr. Millikin will be hired at the
standard 185 day teaching contract. Mr. Millkin’s first day of employment will be August 18, 2015.

Trudy Holtsclaw for the position of Assistant to the Principal. Mrs. Holtsclaw will be hired at an hourly rate of
$12.00 per hour. This is a non certified position for 195 days at eight (8) hours per day. Mrs. Holtsclaw’s first
day of employment will be July 28, 2014. Benefits package available. Leave Benefits in accordance to Board
Policy.

Karen Loewen for the position of Instructional Assistant. Mrs. Loewen will be hired at an hourly rate of $10.50
per hour. This is a non certified position for 180 days. Mrs. Loewen’s first day of employment will be July 30,
2014. Benefits package available. No leave benefits available.

Kathryn Steele for the position of Media/Communications Specialist. Mrs. Steele will be hired at an hourly rate
of $16.25 per hour. This is a non certified position for 205 days. Mrs. Steele’s first day of employment will be
July 24, 2014. Benefits package available. Leave Benefits in accordance to Board Policy.

Mary Paprocki for the position of ECA Treasurer/Secretary. Mrs. Paprocki will be hired at an hourly rate of
$14.57 per hour. This is a non certified position for 260 days at eight (8) hours per day. Mrs. Paprocki’s first day
of employment will be July 24, 2014. Benefits package available. Leave Benefits in accordance to Board Policy.

Resignation

1
2.
3.

4.

Fred Clow, Auto Collision Repair Instructor, submitted his resignation effective July 25, 2014.
Renae Fife, Career Guidance Counselor, submitted her resignation effective August 8, 2014.

Karin Graves, Career Pathway Specialist, submitted her resignation effective August 8, 2014.
Melody Arnold, English Integration Instructor, submitted her resignation effective August 1, 2014.



Adult Education Personnel Report for August 2014 — Submitted by Michelle Davis, Adult Education Director

Adult Education Personnel Report for August 2014

New Hires:

Name Position Hourly Rate Start Date
Carol Hokanson ABE Instructor $35.00 08-15-14
Jan Tunis Dental Radiology $30.00 08-15-14
Resignation:

NA

Adult Continuing Education Contracts:

Name Position Hourly Pay Total pay Total Hours

Joe Ramey Home landscaping | $30.00 $630.00 21

Jan Tunis Dental Radiology | $30.00 $960.00 32




