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REVISED POLICY - VOL. 26, NO. 2 
 
 
NON-REEMPLOYMENT OF THE SUPERINTENDENTEXECUTIVE DIRECTOR 
 
 
The School Board has an obligation to employ professional leadership best trained 
and equipped to meet the educational needs of the children.  It shall meet that 
obligation by retaining only a highly-qualified person as SuperintendentExecutive 
Director for this CorporationCareer Center. 
 
If the services of the SuperintendentExecutive Director are found to be 
unsatisfactory to the Board, s/he shall be notified by the President 
 
 ( ) and given an opportunity to correct the conditions. 
 
If his/her services continue to be unsatisfactory, the SuperintendentExecutive 
Director shall be notified in writing by the President, as approved by the Board.  
Notification of its intent not to renew his/her services shall be given by 
____________________________.If the services of the SuperintendentExecutive 
Director are found to be unsatisfactory to the Board, the 
SuperintendentExecutive Director shall be notified in writing by the President, 
as approved by the Board, that his/her contract will expire upon the expiration 
date set forth in the contract.  Notification of its intent not to renew his/her 
services shall be delivered to the SuperintendentExecutive Director in person 
or by registered mail not later than January 1 of the year in which the 
contract expires. 
 
The contract of the SuperintendentExecutive Director may be terminated during its 
term in accordance with statutory procedures.Further, the 
SuperintendentExecutive Director's contract can terminate on any date that is 
mutually agreeable to the Board and the SuperintendentExecutive Director. 
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