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TERMINATION AND RESIGNATION

TERMINATION

An employment contract may be suspended or terminated, upon a majority vote of
the Schoel-Governing Board, for violation of the policies of the Board or for reasons
set forth in law. In such cases, the Board shall abide by due process procedures.

() and such terms as may be set forth in a negotiated agreement.

RESIGNATION

e
Pursuant to State law, following submission of a resignation to the

SuperintendentExecutive Director, the employee may not withdraw or
otherwise rescind that resignation. The SuperintendentExecutive Director
shall inform the Board of the submission of that resignation at its next
meeting. The Board may choose to accept that resignation, deny that
resignation or take any other appropriate action relating to the termination,
suspension or cancellation of employment of the person submitting the
resignation, suspension or cancellation of employment of the person
submitting the resignation. A resignation, once submitted, may not then be
rescinded unless the Board agrees.

I.C. 26-28-7-120-28-7.5-1 et seq., 5-8-4-1
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