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REVISED POLICY - VOLUME 27, NO. 2

VOCATIONAL-CAREER AND TECHNICAL EDUCATION PROGRAM

The SehoelGoverning Board recognizes-that-not-all- s{uéea%b—marh—te—s%aj—mvelved—m
termal-eduecation-beyend-high school and smust,-therefore be preparedto-enter—the
laber—{oree—as—productive—workers.supports an education program designed to
provide students with learning experiences to develop knowledge and skills to
enter the labor force or career and technical post-secondary programs.

For purposes of this policy, “vecational—education”"career and technical
education" shall be defined as a program designed to provide educational
experiences, work experiences, and guidance for students to plan and prepare for a
future:

(X) in the labor market as employable individuals immediately after
) y
graduation with productive, saleable skills;

(X) in education beyond high school with the opportunity to gain a
marketable job skill(s) that will assist them in achieving career
goals;

(X) in the world of work while continuing their education in order to
help offset higher education expenses.

The Board shall provide,

X) in cooperation with the __sending
schools ,

a veeational-career and technical education program which shall-irneludemay
include the following subject areas:

it Industrial-Technical BEdueaton:

{X) Agricultural Education:

(X) Business, Marketing, and Information Technology Education-
(X) Engineering and Technology Education

(X) Family and Consumer Science
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(X) Health Science Education
(X) Trade and Industrial Education
(X) Work Based Learning

(X) Career and Technical Education Pilot Programs (non-standard
course waiver required)

Specific courses in each subject area are to conform to the prescribed courses
outlined in the Indiana Department of Education State Approved Course Titles
and Descriptions.

Students may receive dual credit for any course in the career and technical
education program that has been approved for such credit and is in compliance
with Indiana Statutes and Policy 2271.

The Board directs that any efforts to recruit students to participate in a particular

| vecational career and technical education program must include literature and
comparable recruitment efforts for disabled students in a format and context in
which they can communicate.

| The veeational career and technical education program may alse-include:
| (X) ashared-time program outside of school;

| (X) a work-study program involving the employment of qualified
students.
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The werl—studywork-study programs are available to students without regard for
race, color, national origin, sex, age, or disability. The SupesnteadentExecutive
Director is to ensure that application forms for work-study programs contain a
notice of nondiscrimination and that each employer associated with a work-study
program has provided an assurance of nondiscrimination on the basis of race, color,
national origin, sex, age, and disability prior to the time the students are selected
and/or assigned.

1.C. 20-19-2-17, 20-37-2-1 et seq.
| SHIAC6-1-1{is

5111ACS8

511 IAC 6-10

| © NEOLA 19982015
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DELETED POLICY VOLUME 27, NO.- 2
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REVISED POLICY - VOLUME 27, NO. 2

CORRPORATIONCAREER CENTER-SPONSORED CLUBS AND ACTIVITIES

The School Board believes that the goals and objectives of this CesperationCareer
Center are best achieved by a diversity of learning experiences, including those that
are not conducted in a regular classroom but are directly related to the curriculum.

The purpose of curricular-related activities shall be to enable students to explore a
wider range of individual interests than may be available in the CerporationCareer
Center's courses of study but are directly related to accomplishing the educational
outcomes for students as adopted by the Board in Policy 2131.

For purposes of this policy, curricular-related activities are defined as those
activities in which:
A. the subject matter is actually taught or will be taught in a regularly
offered course;

B. the subject matter concerns the CerperationCareer Center's
composite courses of study;

C. participation is required for a particular course;
D. participation results in academic credit.

No curricular-related activity shall be considered to be under the sponsorship of this
Board unless it meets one or more of the criteria stated above and has been

approved by the SuperntendeatExecutive Director.

Such activities, as well as extra-curricular or activities not directly related to courses
of study, may be conducted on or off school premises by clubs, associations, and
organizations of students sponsored by the Board, and directed by a staff advisor.
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(Selection of the first option precludes selection of the second option)

| ] The Board expressly declines to create a limited open forum for clubs and
activities, initiated by students, that cannot meet one of the four criteria
stated above.

No noneerperationCareer Center-sponsored organization may use the name of the

Schoel-CorperationCareer Center or any other name which would associate an
activity with the CerperationCareer Center.
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H [Othes}

Students shall be fully informed of the curricular-related and extra-curricular
activities available to them and of the eligibility standards established for
participation in these activities. GerperationCareer Center-sponsored activities
shall be available to all students who elect to participate and who meet eligibility
standards. Whenever a student becomes a member of a GerperationCareer Center-
established student group or national organization such as the National Honor
Society, in order to remain a member, s/he must continue to meet all of the
eligibility criteria and abide by the principles and practices established by the group
or the organization.
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| The SupesintendentExecutive Director shall prepare administrative guidelines to
implement a program of curricular-related clubs and activities and of extra-
curricular activities. Such guidelines should ensure that the needs and interests of
the students are assessed properly and procedures are established for continuing
evaluation of each club and activity.

20 U.S.C. 4071 et seq.
I.C. 20-26-5-4, 20-30-15-6, 7, 8

| © NEOLA 19932015



BOARD OF SCHOOL TRUSTEES PROGRAM
SCHOOL CORPORATION 2461 /page 1 of 3




BOARD OF SCHOOL TRUSTEES PROGRAM
SCHOOL CORPORATION 2461 /page 2 of 3




BOARD OF SCHOOL TRUSTEES PROGRAM
SCHOOL CORPORATION 2461 /page 3 of 3




BOARD OF SCHOOL TRUSTEES PROFESSIONAL STAFF

SCHOOL-CORPORATIONCAREER CENTER 3113/page 1 of 3

NEW POLICY - VOLUME 27, NO. 2

CONFLICT OF INTEREST

The maintenance of unusually high standards of honesty, integrity,
impartiality, and professional conduct by Seheel-CorporationCareer
CenterCareer Center employees is essential to ensure the proper
performance of school business as well as to earn and keep public
confidence in the CerporationCareer Center.

To accomplish this, the Seheel-Governing Board has adopted the
following guidelines to assure that conflicts of interest do not occur.
These are not intended to be all inclusive; nor are they intended to
substitute for good judgment.

SELECT EITHER OPTION 1 OR OPTION 2

| H

OPTION-1

An-employee—ol the Corperation--maling a recommendationto-the
Board—on—a-matter tobe-censidered by the Board shall-not-aceept
anRy—gift—orgratuity from o person—orentity having a-substantial
personal-or-pecuniary-interestin-the Board's-decision-on-the matter

OR

OPTION 2

An employee of the CerporationCareer Center making a
recommendation to the Board on a matter to be considered by the
Board shall not accept a gift or gratuity from a person or entity
having a substantial personal or pecuniary interest in the Board's
decision on the matter in accordance with the restrictions and
provisions of I.C. 35-44.1-1-4,

END OF OPTIONS

1. No employee shall engage in or have a financial interest in,
directly or indirectly, any activity that conflicts or raises a
reasonable question of conflict with his/her
CorperatienCareer Center responsibilities.
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2. Employees shall not engage in business, private practice of
their profession, the rendering of services, or the sale of goods
of any type where advantage is taken of any professional
relationship they may have with any student, client, or
parents of such students or clients in the course of their
employment with the CerperatienCareer Center.

Included, by way of illustration rather than limitation are the
following:

a. the provision of any private lessons or services for a fee

b. the use, sale, or improper divulging of any privileged
information about a student or client gained in the
course of the employee's employment or through
his/her access to GerperationCareer Center records

c. the referral of any student or client for lessons or
services to any private business or professional
practitioner if there is any expectation of reciprocal
referrals, sharing of fees, or other remuneration for
such referrals

d. the requirement of students or clients to purchase any
private goods or services provided by an employee or
any business or professional practitioner with whom
any employee has a financial relationship, as a
condition of receiving any grades, credits, promotions,
approvals, or recommendations

<3 Employees shall not make use of materials, equipment, or
facilities of the CerperationCareer Center in private practice.
Examples would be the use of facilities before, during, or after
regular business hours for service to private practice clients,
or the checking out of items from an instructional materials
center for private practice.

4. Employees shall not solicit gifts, travel packages, and other
incentives from prospective contractors.
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I.C. 20-26-3-4
I.C. 20-26-5-4

S Employees shall not participate in the selection, award and
administration of any contract to an entity in which they have
a pecuniary interest or from which they derive a profit or in
which a dependent of the employee has a pecuniary interest
or from which the dependent derives a profit. “Dependent”
includes the employee’s spouse; unemancipated child,
stepchild or adopted child under the age of eighteen (18); or
individual for whom the employee provides more than
one-half (1/2} of the individual’s support during a year. A
“pecuniary interest” means an interest in a contract or
purchase that will result or is intended to result in an
ascertainable increase in the income or net worth of the
employee or the employee’s dependent who is under the direct
or indirect administrative control of the employee or who
receives a contract or purchase order that is reviewed,
approved, or directly or indirectly administered by the
employee.

No conflict of interest will be deemed to be present if the
CerperationCareer Center employee’s interest in the contract or
purchase and all other contracts and purchases made by the
CerperationCareer Center during the twelve (12) months before the
date of the contract or purchase was $250 or less.

Should exceptions to this policy be necessary in order to provide
mandatory services to students or clients of the CorporationCareer
Center, all such exceptions will be made known to the employee's
supervisor and will be disclosed to the SuperintendentExecutive
Director before entering into any private relationship.

Violation of this Board Policy by a CerperationCareer Center
employee will result in disciplinary action being taken against the
GorporationCareer Center employee, up to and including
termination of employment.

I.C. 35-44.1-1-1, 35-44.1-1-2, 35-44.1-1-4, 35-44.1-1-5
2 C.F.R. 200.318
7 C.F.R. 3016.36(b)(3) and 3019.42

© NeoLA 2015
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REVISED POLICY - VOLUME 27, NO. 2

EMPLOYMENT OF PERSONNEL FOR EXTRACURRICULAR ACTIVITIES

The School Board may find it necessary to employ members of the professional

sta.ff as coaches or activity SponSOIS.:Fh@*S@'hQGl—BG&Fé—H&Y—ﬁﬂd—}[—Heeeﬁﬁaﬁf—{ﬂ

The Board authorizes the SuperintendentExecutive Director to recommend
candidates for employment by the Board.
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The SuperintendentExecutive Director shall establish administrative guidelines to
ensure that each person employed as a—esaeh—eran activity sponsor has the
appropriate qualifications, has been properly interviewed, has cleared a criminal
background check, and has received the required training. The guidelines shall also
provide the conditions of employment and compensation.

I.C. 20-
I.C. 20-

g
00~

| ® NEOLA 20142015
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REVISED POLICY - VOLUME 27, NO. 2

TERMINATION AND RESIGNATION

TERMINATION

An employment contract may be suspended or terminated, upon a majority vote of
the School Board, for violation of the policies of the Board or for reasons set forth in
law. In such cases, the Board shall abide by due process procedures.

| &) and-such-terms-as-may-be-setforth-in-a negotiated-agreement:
RESIGNATION

Pursuant to State law, following submission of a resignation to the
SuperiniendentExecutive Director, the employee may not withdraw or otherwise
rescind that resignation. A notice of retirement is functionally equivalent to a
resignation and thus falls within the meaning of the word "resignation" for
purposes of this policy. The SuperintendentExecutive Director shall inform the
Board of the submission of that resignation at its next meeting. The Board may
choose to accept that resignation, deny that resignation or take any other
appropriate action relating to the termination, suspension or cancellation of
employment of the person submitting the resignation—suspension-or-ecancellation-of
employment—of the person—submitting—the—resignation. A resignation, once

submitted, may not then be rescinded unless the Board agrees.

I.C. 20-28-7.5-1 et seq., 5-8-4-1

| © NeoLa 20142015
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REVISED POLICY - VOLUME 27, NO. 2

STAFF GIFTS

The Sehoel-Governing Board discourages the presentation of gifts to professional
staff members by students and their parents because it could embarrass students
with limited means and gives the appearance of currying favor.

It is the policy of the Board that no professional staff member should expect or
accept gifts for carrying out the terms of his/her teaching contract.

IX] If a staff member has provided an unusual amount of extra help for a
student and the parents insist on showing appreciation, expression other
than money may be accepted.

[X] The Board does recognize, though, that gift-giving to professional staff
members at Christmas fits the spirit of the season and gift-giving at the
close of an academic year is a part of tradition. At these times, gifts other
than money may be accepted; however, teachers should not open gift(s) in
class or comment on item(s) in front of students.

Upon the recommendation of the SuperintendeatExecutive Director, the Board
shall consider, as appropriate, the presentation of token gifts to retiring members of
the staff who have rendered service for a period of time.

Professional staffl members shall not accept any form of compensation from vendors
that might influence their recommendations on or raise a conflict of interest with
respect to the eventual purchase of equipment, supplies, or services. See also
Board Policy 1130 - Conflict of Interest. Furthermore, professional staff
members shall not accept any compensation from a vendor after a decision has been
made to purchase equipment, supplies, or services from said vendor. In addition,
professional staff members who recommend purchases shall not enter into a
contractual arrangement with a vendor seeking to do business with the
CorporationCareer Center or a vendor with whom the CorporationCareer Center is
doing business, whereby an individual professional staff member receives
compensation in any form for services rendered.
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Such compensation includes, but is not limited to cash, checks, stocks, or any other
form of securities, and gifts such as televisions, microwave ovens, computers,
discount certificates, travel vouchers, tickets, passes, and other such things of
value. In the event that a professional staff member receives such compensation,
albeit unsolicited, from a vendor, the professional staff member shall notify the

| SuperintendentExecutive Director, in writing, that s/he received such
compensation and the compensation has been returned to the vendor.

SELECT EITHER OPTION 1 OR OPTION 2

I

[

OPTION 1

An—employee —of the Schoel CoerporationA CerperationCareer Center

employee making a recommendation to the Board on a matter to be
considered by the Board shall not accept any gift or gratuity from a person
or entity having a substantial personal or pecuniary interest in the Board’s
decision on the matter.

OR

OPTION 2

An—employee—of the Sehool CoerporationA CorporationCareer Center

employee making a recommendation to the Board on a matter to be
considered by the Board shall not accept a gift or gratuity from a person or
entity having a substantial personal or pecuniary interest in the Board’s
decision on the matter in accordance with the restrictions and provisions of
I.C. 35-44-1 335-44.1-1-3.

END OF OPTIONS

I.C. 35-44.1-1-1, 35-44.1-1-2, 35-44.1-1-4, 35-44.1-1-5
2 C.F.R. 200.318
7 C.F.R. 3016.36(b)(3) and 3019.42

| © NeoLa 20072015
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DELETED POLICY - VOLUME 27, NO. 2

SUBSTITUTE COMPENSATION

Biboil Pt “F:H PAETC- MbEtaen he- sl U GE"?B*SB_EI“ HI“’
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NEW POLICY - VOLUME 27, NO. 2

CONFLICT OF INTEREST

The maintenance of unusually high standards of honesty, integrity,
impartiality, and professional conduct by Seheol CorporationCareer
Center—Career CenterCareer Centeremployees is essential to
ensure the proper performance of school business as well as to earn
and keep public confidence in the CesporationCareer Center.

To accomplish this, the School Board has adopted the following
guidelines to assure that conflicts of interest do not occur. These
are not intended to be all inclusive; nor are they intended to
substitute for good judgment.

| SELECT EITHER OPTION 1 OR OPTION-2

H

[

OPTION-1

An—employee-of the Corporation—making a recommendation—to—the
Board-on-a-matter—to-beconsidered by the Board shall-not-aceept
any—gift-er—gratuity from o persen—or—entiby having a substantial
personal-er-pecuniany-interestin-the Board's-decision-on-the-mattes:

OR
OPTION 2

An employee of the CeorporationCareer Center making a
recommendation to the Board on a matter to be considered by the
Board shall not accept a gift or gratuity from a person or entity
having a substantial personal or pecuniary interest in the Board's
decision on the matter in accordance with the restrictions and
provisions of 1.C. 35-44.1-1-4.

END OF OPTIONS

1. No employee shall engage in or have a financial interest in,
directly or indirectly, any activity that conflicts or raises a
reasonable question of conflict with his/her
GCerporationCareer Center responsibilities.
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2. Employees shall not engage in business, private practice of
their profession, the rendering of services, or the sale of goods
of any type where advantage is taken of any professional
relationship they may have with any student, client, or
parents of such students or clients in the course of their
employment with the CerperationCareer Center.

Included, by way of illustration rather than limitation are the
following:

a. the provision of any private lessons or services for a fee

b. the use, sale, or improper divulging of any privileged
information about a student or client gained in the
course of the employee's employment or through
his/her access to CerperationCareer Center records

c. the referral of any student or client for lessons or
services to any private business or professional
practitioner if there is any expectation of reciprocal
referrals, sharing of fees, or other remuneration for
such referrals

d. the requirement of students or clients to purchase any
private goods or services provided by an employee or
any business or professional practitioner with whom
any employee has a financial relationship, as a
condition of receiving any grades, credits, promotions,
approvals, or recommendations

3. Employees shall not make use of materials, equipment, or
facilities of the CerperationCareer Center in private practice.
Examples would be the use of facilities before, during, or after
regular business hours for service to private practice clients,
or the checking out of items from an instructional materials
center for private practice.

4. Employees shall not solicit gifts, travel packages, and other
incentives from prospective contractors.
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I.C. 20-26-3-4
I.C. 20-26-5-4

S. Employees shall not participate in the selection, award and
administration of any contract to an entity in which they have
a pecuniary interest or from which they derive a profit or in
which a dependent of the employee has a pecuniary interest
or from which the dependent derives a profit. “Dependent”
includes the employee’s spouse; unemancipated child,
stepchild or adopted child under the age of eighteen (18); or
individual for whom the employee provides more than
one-half (1/2) of the individual’s support during a year. A
“pecuniary interest” means an interest in a contract or
purchase that will result or is intended to result in an
ascertainable increase in the income or net worth of the
employee or the employee’s dependent who is under the direct
or indirect administrative control of the employee or who
receives a contract or purchase order that is reviewed,
approved, or directly or indirectly administered by the
employee.

No conflict of interest will be deemed to be present if the
CorporationCareer Center employee’s interest in the contract or
purchase and all other contracts and purchases made by the
GCerperationCareer Center during the twelve (12) months before the
date of the contract or purchase was $250 or less.

Should exceptions to this policy be necessary in order to provide
mandatory services to students or clients of the CerperationCareer
Center, all such exceptions will be made known to the employee's
supervisor and will be disclosed to the SupesintendentExecutive
Director before entering into any private relationship.

Violation of this Board Policy by a CerperatienCareer Center
employee will result in disciplinary action being taken against the
CorperatienCareer Center employee, up to and including
termination of employment.

I.C. 35-44.1-1-1, 35-44.1-1-2, 35-44.1-1-4, 35-44.1-1-5
2 C.F.R. 200.318
7 C.F.R. 3016.36(b)(3) and 3019.42

© NeoLA 2015
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REVISED POLICY - VOLUME 27, NO. 2

TERMINATION AND RESIGNATION

TERMINATION

A support staff member may be suspended or terminated, upon a majority vote of

| the Governing Board, for violation of the policies of the Board or for any reasons not
otherwise prohibited by law. In such cases, the Board shall provide the employee
any required procedural due process.

4 and-shall-abide-by sueh-terms—as-may be-setforth-in-a negotiated
agreemerntt:

RESIGNATION

Pursuant to State law, following submission of a resignation to the
SuperintendentExecutive Director, the employee may not withdraw or otherwise
rescind that resignation. A notice of retirement is functionally equivalent to a
resignation and thus falls within the meaning of the word "resignation”" for
purposes of this policy. The SuperintendentExecutive Director shall inform the
Board of the submission of that resignation at its next meeting. The Board may

| choose to accept that resignation, deny that resignation, or take any other
appropriate action relating to the termination or suspension of employment of the
support staff member submitting the resignation. A resignation, once submitted,
may not then be rescinded unless the Board agrees.

| 1.C. 20-28-7.5-1 et seg-5-8-4-1

| © NEOLA 20142015
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REVISED POLICY - VOLUME 27, NO. 2

STAFF GIFTS

The Scheet-Governing Board discourages the presentation of gifts to suppaort staff
members by students and their parents because it could embarrass students with
limited means and gives the appearance of currying favor.

It is the policy of the Board that no support stail member should expect or accept
gifts for carrying out the terms of his/her assignment.

[X] If a stallf member has provided an unusual amount of extra help for a
student and the parents insist on showing appreciation, expression other
than money may be accepted.

[X] The Board does recognize, though, that gift-giving to support staff
members at Christmas fits the spirit of the season and gift-giving at the
close of an academic year is a part of tradition. At these times, gifts other
than money may be accepted.

Upon the recommendation of the SuperintendentExecutive Director, the Board
shall consider, as appropriate, the presentation of token gifts to retiring members of
the staff who have rendered service for a period of time.

Support stafll members shall not accept any form of compensation from vendors that
might influence their recommendations on or raise a conflict of interest with
respect to the eventual purchase of equipment, supplies, or services. See also
Board Policy 1130 - Conflict of Interest. Furthermore, support staff members
shall not accept any compensation from a vendor after a decision has been made to
purchase equipment, supplies, or services from said vendor, In addition, support
staff members who recommend purchases shall not enter into a contractual
arrangement with a vendor secking to do business with the Cerperation-Career
Center or a vendor with whom the Corperation-Career Center is doing business,
whereby an individual support stafl member receives compensation in any form for
services rendered.
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Such compensation includes, but is not limited to cash, checks, stocks, or any other
form of securities, and gifts such as televisions, microwave ovens, computers,
discount certificates, travel vouchers, tickets, passes, and other such things of
value. In the event that a support staff member receives such compensation, albeit
unsolicited, from a vendor, the support staff member shall notify the

| SuperntendeniExecutive Director, in writing, that s/he received such
cotnpensation and the compensation has been returned to the vendor.

SELECT EITHER OPTION 1 OR OPTION 2

i1 Option 1

| An-employee-of-the School CorperationA Corporation employee making a
recommendation to the Board on a matter to be considered by the Board
shall not accept any gift or gratuity from a person or entity having a
substantial personal or pecuniary interest in the Board's decision on the
matter.

OR
[ Option 2

) An-emplovee ol the Schoal CorporationA Corporation employee making a
recommendation to the Board on a matter to be considered by the Board
shall not accept a gift or gratuity from a person or entity having a
substantial personal or pecuniary interest in the Board's decision on the
matter in accordance with the restrictions and provisions of 1.C. 35441
335-44.1-1-4,

END OF OPTIONS

2 C.F.R. 200.318
7 C.F.R. 3016.36(b)(3) and 3019.42,

| © NEOLA 20072015
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REVISED POLICY - VOLUME 27, NO. 2

THE SCHOOLS AND GOVERNMENTAL AGENCIES

The Sehool-Governing Board is committed to protect students from individuals not
associated with the Seheol-CorporationCareer Center seeking access to students at
school, but also recognizes its responsibility to cooperate with law enforcement
agencies and Child Protective Services of the Welfare-Department of Child Services
(IICPS")

When such—agencies—request-an agency such as CPS requests permission to

interrogate a student at school, the principal or designee
shall
H attempt-to-inform-the-student'sparents—unless-directed net-to-dose
by the represestative-of the-asenow
OR
(X) request that the agency inform a parent unless the parent is the

target of the investigation.

When Child Protective Services er—alaw—enforcementageney states a legitimate
purpose for questioning or examining a student while the student is entrusted to the
schoel —corporationCareer CenterCorporation, the prineipal or

representative—designee shaﬂ—be%w&——thrwgheu{—hhe—meeeaémgﬁ—-unieﬁﬁ
erdered-not-to-be present by a representativeof the ageney or court:

(X) shall be present throughout the proceedings, unless ordered not
to be present by a representative of the agency or a court of
law. The principal or designee shall not interfere with the
interview or examination if present during the interview or
examination.

) shall net be present during the interview or examination.

Law enforcement agencies shall be discouraged from interviewing students on
school property unless they are investigating an alleged crime that occurred
on school property. If a law enforcement agent interrogates a student on
school property, no school representative shall be present during the
interview.  Rather, any such interrogation shall be considered a law
enforcement issue handled by the law enforcement agency.
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[SELECT OPTION 1 OR OPTION 2]

[OPTION 1]

13 Pursuant—to —State law;, if a student is interrogated by a law
enforcement-officer on school propertyand regarding an investigation
inwhioch the student may be-a suspeet;

[OPTION 2}

X1 Pursuant to State law, if a student is interrogated by a law
enforcement officer on school property,

[END OF OPTIONS]

the principal or designee must make an effort to immediately notify the
student’s parent of the interrogation. If immediate notification is not
possible, the principal or designee must notify the student’s parent not later
than twelve (12) hours after the interrogation occurs.

When an agency or law enforcement official removes a student from school,
the {Heoteia schoel-official] prineipalExecutive Director or
designee shall notify the student's parent and the Supesintendentsending school
Principal before the time the student would normally arrive home on that day.

No student shall be released to an agency, other than a law enforcement agency or
| Child-Protective ServicesCPS, without written parental permission, except in the
event of emergency or for the protection of life or property as determined by the
| Executive Director or designee.

As used in this policy, "student” means any person enrolled in classes other than
adult education classes, and is not limited to persons under eighteen (18) years of
age.

| The Superintendent Executive Director shall prepare guidelines to promote
understanding and cooperation between staff members and students and these
agencies.
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