MEMORANDUM

To: Central Nine Governing Board
From: Nicole Otte, Director
Date: May 10, 2018
RE: Personnel Recommendations:
New Hires:
1. Mr.Jon Keen as the Auto Collision Repair Instructor. It is recommended that Mr. Keen complete
the 2017-2018 school year at a salary of $49,773.34 at the prorated daily amount of $269.05 for
10 days for a total of $2,690.50. As this will be a licensed long-term substitute position, Mr.
Keen will not receive any benefits other than compensation for the remainder of the 2017-2018
school year.
It is recommended that Mr. Keen start the 2018-2019 school year at Experience Level 10 on the
Base Salary Schedule at a salary of $49,773.34. At that time, Mr. Keen will receive teacher
benefits under the Master Agreement.
2. Mr. Andy Moore as the Landscape Management/Horticulture Instructor. It is

recommended that Mr. Moore start the 2018-2019 school year at the Experience Level
10 on the Base Salary Schedule at a salary of $57,604.80. The 2018-2019 salary amount
is based on a 220 day contract. The contract days for 2019-2020 have not yet been
determined, but may be based on a 205 day contract.

Summer Expansion

1. Jason Wiley up to 80 hours at $41.42 per hour for a total of $3,313.60.
2. Jeff Mullikin up to 45 hours at $35.34 per hour for a total of $1,554.30.

All grant activities to be completed by June 30, 2018. Stipend amounts to be approved by
Director as outlined in grant.

Resignation:

1. Alejandra Bannister as the Media Communications Specialist. Mrs. Bannister submitted

her resignation effective May 11, 2018.



