MEMORANDUM

To: Central Nine Governing Board
From: Nicole Otte, Director

Date: June 14,2018

RE: Personnel Recommendations:

New Hires:

1. Eddie Small as the CTE Innovation Coach. Itis recommended the Mr. Small start the 2018-2019
school year at the Experience Level 10 on the Base Salary Schedule at a salary of $55,155.00 for
a 205 day contract.

2. Amanda Lunsford as the Early Childhood Education Instructor. It is recommended that Ms.
Lunsford start the 2018-2019 school year at the Experience Level 6 on the Base Salary Schedule
at a salary of $43,975.00.

3. Xavier Johnson from Perry Meridian High School to help with summer ground maintenance. At
an hourly rate of $9.50 per hour for up to 15 hours per week. Xavier Johnson is taking the place
of Wayne Arnold from Southport High School who was unable to work.

Resignations:

1. The following Central Nine Teachers are resigning effective June 30, 2018. The resignation is
contingent on rehire effective July 1, 2018 to correct their experience level for the 2018-2019
school year.

o Tiffany Swopes
e Christina Todd
e Michael Paprocki

Re-Hires:

1. The following Central Nine Teachers will be rehired effective July 1, 2018. The rehire effective
July 1, 2018 is to correct their experience level for the 2018-2019 school year.

e Itisrecommended that Tiffany Swopes start the 2018-2019 school year at the
Experience Level 6 on the Base Salary Schedule at a salary of $43,975.00.

e Itisrecommended that Christina Todd start the 2018-2019 school year at the
Experience Level 5 on the Base Salary Schedule at a salary of $42,875.00.

e Itisrecommended that Michael Paprocki start the 2018-2019 school year at the
Experience Level 10 on the Base Salary Schedule at a salary of $48,440.00 plus
the 18-19 Salary Increase.

Stipend:

1. Mr. Andy Moore, Landscape Management/Horticulture Instructor will receive a $1,500 stipend
for work completed prior to the school year to maintain the grounds.

Extended Position:

Michael Duncan as the Technology Assistant Intern. Mr. Duncan’s work time will be extended until July
13, 2018. Mr. Duncan will continue employment at an hourly rate of $16.00 for no more than 48 hours
in a 2-week payroll period.



