MENMORANDUM

To: Central Nine Governing Board
From: Dr. Kovach, Director

Date: June 9, 2022

RE: Personnel Recommendations:
Resignation(s):

1. Charles Roberts, Instructional Assistant, resigned effective June 30, 2022.

2. Marilynn Pfaunmiller, Technology Assistant, resigned effective May 27, 2022.
3. Hope Bell, Health Science I Instructor, resigned effective June 30, 2022.

4. Kathy Franklin, Instructional Assistant, resigned effective July 1, 2022.

New Hire(s):

1. Itis recommended to hire Tre Walters to help with summer grounds maintenance. His hourly
rate will be $14.00 per hour for up to 16 hours per week.

2. Itis recommended to hire Tannor Nelson as the temporary Technology Assistant
effective 6/6/22. The position will be 3 days a week, 8 hours a day, not to exceed 24
hours per week. The position will pay $14.00 per hour with no benefits package.

3. Itisrecommended to hire Hope Bell as the PLTW Bio Medical Instructor. Mrs. Bell will
start the 2022-2023 school year at the Base Salary of $55,006.41.

4. Itis recommended to hire Shaun Martin as the Academic Integration Specialist. Mr.
Martin will start the 2022-2023 school year at the Experience Level 12 on the Base
Salary Schedule at a salary of $55,409.88.

5. Itis recommended to hire Kaylie Dowell as the HSII: Medical Assisting Instructor. Ms.
Dowell will start the 2022-2023 school year at the Experience Level 5 on the Base Salary
Schedule at a salary of $49,917.37.

6. Itis recommended to hire Charles Roberts as the Landscape Management Instructor.
Mr. Roberts will start the 2022-2023 school year at the Experience Level 3 on the Base
Salary Schedule of $47,732.86. This salary amount is based on a 205-day contract.

e Donna Owen as Instructional Assistant. Mrs. Owen will be hired at an hourly rate of
$14.00 for 3 days per week, 6.5 hours per day. This position is a non-certified position.



This position does not include benefits. Mrs. Owen’s first day of employment is August
3,2022.

Mrs. Trudy Holtsclaw as Instructional Assistant. Mrs. Holtsclaw will be hired at an hourly
rate of $14.00 for 180 days, 6.5 hours per day. This position is a non-certified position.
This position includes benefits as outlined in policy. Mrs. Holtsclaw’s first day of
employment is August 3, 2022.

Mr. Adam Lucid as Service Assistant. Mr. Lucid’s first day as Service Assistant is June 6,

2022. Mr. Lucid will be hired at an hourly rate of $15.00 for 2 days per week, 8 hour
days.



